I CANVAFFORD A DOULA
DURING A TOUGH ECONOMY!!

Dowlaw support during labor, birth and the
postpartum period enhances the immediate and
long-term physical, mental and emotional
healtiv of mothers, babiesy ond fomilies. (See
www.DONA.org)

During labor, dowlaw support promotes v move
procedures. Postpartum support increases
breastfeeding success, promotes a smoothv founily
transition and helpy to-prevent ov ease
postpawtum depressio.

o Self-employed doulas are often willing to-
make payment plans. Please ask.

o Family members conv contribute to-the
douwla's fee as o baby shower present.

o Dowlas comv furnisthv gift certificates to- be
givew at av baby shower. Over

e Medical flex spending accounty are ofterv
used to- pay douwlow fees.



Some insurance companies inv the Northeast
hawve reimbursed their clienty for doulaw
sevvices. If necessary, your doular cowv help
yow compose a letter to-the insurance

company.

Many insurance companies reimburse for
prenatal education. Ask for avw itemiged
inwoice reflecting yowr douwlov's educational
service howrs. *Educational reimbursementy
help to- discount the total douwlow service fee.

Limit your spending ow now-essential baby
items and put the cash toward doula service.
Experienced moms and dads know what yow
really need. Ask for their advice.

Important! Expectont and new fomilies
deserve the peaceful comfort of experienced,
practical assistonce during pregnancy, bivtiv
and the postpowtum period. Ifyow desive
doulow support there Uy o wavy to- make it
happen!

FMI contact:

Liz Gaundette 207/363-1379 or lgaundett@ maine.rv.com

Suwsanw Remillowd, 207 /439 -3033 susowvwemillowr d@hotmaid.cony

Seacoast Doulaw Group @ seacoastdouwla.com
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